
Information and Frequently asked Questions (FAQ’s) - Certified Salary Schedule 
 
Why did the Certified Meet and Confer Team decide to transition back to a salary schedule?  
The Meet and Confer team believes that a salary schedule gives us a predictable, understandable 
compensation tool and helps both prospective and current employees see their earning potential and 
career path.  
 
Positives outcomes of new salary schedule 

 Starting salary increases to $40,000 which addresses our recruitment goals 

 An additional $571,000 was invested in the teacher’s salary schedule above and beyond the 
planned teacher compensation increase, for a total of $2.2M 

 The majority of certified employees will benefit in this move to the salary schedule 

 No employee will receive less than a 2% increase 

 The salary schedule addresses the education compression that occurred previously.   

 The retention increase of 3.5% when signing your 7th contract will continue 

 The salary schedule has a built in minimum differential of $5,000 for Masters and $10,000 for 
PhD  over a B.A. + 0 

 Meets the Fox Lawson recommendation of 70% range from starting salary to top salary 
 

How will current staff be placed on the salary schedule?  

 An overall minimum 2% cost of living increase applied to your base salary 

 Placement on the new certified salary schedule (for certified teachers only). Teachers will have 
the 2% increase applied to the current base and then will be placed on the appropriate 
education row into a cell that matches their base amount. If there is not an exact match then 
the placement will be at the next higher cell in that same education row 

 A 3.5% increase for those certified employees who are about to complete their sixth consecutive 
year of Kyrene employment if their most recent evaluation rating was at the top two levels. 

 
How will compensation increases be applied to the salary schedule in the future?   
Your base may increase multiple ways.  The Meet and Confer team will consider the following options 
each year.  Additionally, certified staff may qualify for column movements through obtainment of 
additional college credits/degree work. 

 Row movement (in some years there may be structure increases in addition to row movement) 

 Overall increase to the entire salary schedule 
 
What if my salary is above the salary schedule? 
This year (2017-18) all employees are guaranteed a 2% minimum increase. Each year thereafter, the 
Certified Meet and Confer Team will discuss compensation for all employees, even those whose salary 
does not fall within the salary schedule.   
 
What are the changes to Education Salary Credits going forward? 

 Any eligible credits (15 seat hours = 1 credit hour) that were entered into iVisions as of February 
15, 2017 will be added to your base salary for the 2017/2018 school year.  

 Future Kyrene credits (entered after February 15, 2017 or that did not total 15 seat hours) will 
be paid out annually effective 2017/2018 school year and each school year thereafter.  

 



 All Kyrene credits currently entered into iVisions (as of February 15, 2017) will be treated under 
the current rules.  If credits equal 15 clock hour increments, they will be rolled into the base 
salary.  

 
How will the Certified Meet and Confer team address the people who are compressed based on years 
of experience? 
The team recognizes that while we cannot afford to fix both the education and years of experience 
compression at this time, the new salary schedule solution does address the education compression 
problem. We plan to address the compression of years of experience in the future. 
 
Will salary be adjusted if someone is selected for a position that has additional contracted days?  
Yes, the contract will include additional days. This is calculated by diving your current base salary by the 
number of contracted days on your current calendar and adjusting by the number of days for the new 
position.  
 
The certified salary schedule is based off of 212 days. Will HR be making a new salary schedule for 
positions that are 218 or 235 days?  
There is one certified salary schedule. Utilize the formula referred to in the question above. 
 
Are “rows” (A – ZD) on the salary schedule equivalent to years of experience? 
Rows are not equivalent to years.  
 
What is the due date for certified contracts? 
If you plan to return to Kyrene next year, please “Accept” your contract no later than Thursday, March 
30, 2017 by 4:30 p.m. as the issued contract expires pursuant to the laws cited in the cover letter sent 
with contracts and is deemed to be revoked after that date and will not be accepted. 
 
If am choosing to retire with ASRS and participate in phased retirement with smartschoolsplus in 
2017/2018, how will I be placed?  
 
The District will attempt whenever possible, to place smartschoolsplus, inc. employees in the 
employees’ most recent District position, or in a position for which they are qualified. Placements are 
subject to the District's normal placement processes, availability of position and discretion. As in any 
year, phased retirees may follow the District Guidelines regarding the application process for District 
employment for open positions following one year of employment with smartschoolsplus, inc. 
Reemployment is not guaranteed and will be at the District's discretion. 
 


